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1 General

Thank you for submitting your application for a position at WEFA and for your interest in our company. We would
like to provide you with information regarding the processing of your personal data in connection with your
application.

1.1 Responsible Party
a)

WEFA Inotec GmbH
Rudolf-Diesel-Str. 11
D-78224 Singen / Germany
Tel: +49 (0) 7731 95 34-30
Fax: +49 (0) 7731 95 34-34
Email: info@wefa.com

b)

WEFA Singen GmbH
Rudolf-Diesel-Str. 11
D-78224 Singen / Germany
Tel: +49 (0) 7731 95 34-30
Fax: +49 (0) 7731 95 34-34
Email: info@wefa.com

Additional information about our company, contact persons and authorized representatives is available on the
imprint page of our website: https://wefa.com/en/impressum/

1.2 Data Protection Officer

We have appointed a data protection officer. They can be contacted as follows:

Deutsche Datenschutzkanzlei
Maximilian Musch

Tel: +49 (0) 7542/94921-02
Email: musch@ddsk.de

2 Processing Scope

2.1 Sources and Categories of Data

We process the data you sent us in connection with your application in order to determine your suitability for the
position (or any other open positions in our companies) and to carry out the application process. In addition, we
process personal data that you posted / published in the internet and which we are entitled to process in the scope
of data protections laws. This includes, for example, your CV, work experience, qualifications, diplomas,
certificates, cover letters, etc.

2.2 Purpose and Legal Basis for Processed Data

We process your personal data in accordance with the provisions of the European Union-General Data Protection
Regulation (DSGVO), the Federal Data Protection Act (BDSG) and other relevant laws.
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The legal basis for the processing of your personal data in the application process is primarily Art. 6 Abs. 1 lit. b)
DSGVO i. V. m. 8 26 BDSG. According to this, data processing is permissible, insofar as it is necessary in
connection with the decision and justification of an employment contract.

This also includes the processing of communication data (user details, content data, connection data and
comparable data) as part of the application process through the use of internet-based communication tools.

Should the data be required for legal prosecution after the application process has been completed, data
processing may be carried out on the basis of the requirements of Art. 6 GDPR, in particular to safeguard
legitimate interests in accordance with Art. 6 para. 1 lit. f) GDPR. Our interest is in the assertion of or defense
against claims.

We may process your personal communication data (user details, content data, connection data and comparable
data) as part of the application process, in particular digital job interviews, if the contract is initiated with the help

of Internet-based communication tools, in order to simplify the organization of the application process and to be
able to adapt it to the current needs of both the applicant and employer.

In addition, your voluntarily granted consent may be the legal basis for data processing in accordance with Art. 6
para. 1 lit. a) GDPR (e.g., being included in the applicant pool, or newsletters). This granted consent can be
revoked at any time and will go into effect for the future.

Insofar as special categories of personal data are processed in accordance with Art. 9 para. 1 GDPR, this serves
the purpose of exercising rights or fulfilling legal obligations in the context of establishing an employment
relationship. This is undertaken on the basis of Art. 9 Para. 2 b) GDPR in conjunction with Section 26 Para. 3
BDSG. In addition, the processing of health data may be necessary to determine the ability to work according to
Art. 9 para. 2 h) in conjunction with § 22 para. 1 b) BDSG.

If we process any personal data for a purpose not mentioned above, we will first inform you.

2.3 Consequences of not Providing Data

In the scope of your application, you must provide personal data necessary for justifying the employment contract
and for which we are legally obligated.

2.4 Automated Decisions in Individual Cases Including Profiling (Art. 22
GDPR)
We do not utilize any automated decision processes.

If we do make use of any such processes in individual cases in the future, we will inform you, in so far as this is
legally required.
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3 Recipient of Data

3.1 In the European Union

The only persons and departments (e.g., technical department, management, human resources) that receive your
personal data are those that require this information for the application process.

Your applicant data is viewed by human resources upon receipt of your application. Suitable applications are then
forwarded internally to the responsible persons in the department with the open position. Any further circulation
within the company is determined there. In general, the only persons with access to your data are those persons
who need access for the proper handling of the application process.

All applications (regardless of application channel) are transferred to the application management system “onlyfy
one” and processed there. The provider of the application management system is New Work SE (by XING),
address: Strandkai 1, 20457 Hamburg / Germany. The use of “onlyfy one” and the accompanying processing of
application data is undertaken in the scope of a joint responsibility pursuant to Art. 26 GDPR according to Art. 26
DSGVO between the WEFA companies and New Work SE.

The aim of “onlyfy one” is to improve and simplify the professional lives of users via its various applications. “Onlyfy
one” is an online platform that connects applicants and companies. We use “onlyfy one” to post open positions,
identify talented applicants (possibly also from the professional network, XING), as well as to receive and process
applications and to exchange with applicants.

”

You can find additional information about “onlyfy one here: https://recruiting-
help.xing.com/hc/de/articles/8698364896913-Datenverarbeitung and here: https://onlyfy.com/de/datenschutz/.

3.2 Outside the European Union

Data is not transferred to recipients outside the EU/EEA.

4 Storage Deadlines

The data from rejected applications are deleted after six months.

If you have agreed to have your personal data stored for additional positions or for a duration longer than the
current application process, we will maintain your data in our applicant pool. In that case, the data will be deleted
after two years.

If you receive an accept an offer for a position in our company, your data will be transferred from the applicant
data system into our personnel information system.
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5 Your Rights

Under certain conditions, you can assert your data protection rights against us. Your requests to assert your rights
should if possible be made in writing or via email to the address provided above or directly in writing or via email
to our Data Protection Officer.

- You have the right to receive information regarding your data stored by us according to the regulations
of Art. 15 GDPR (possibly with restrictions in accordance with Section 34 BDSG).

- At your request, we will correct the data stored about you in accordance with Art. 16 GDPR if it is
inaccurate or incorrect.

- If you wish, we will delete your data in accordance with the principles of Art. 17 GDPR, provided that
other legal regulations (e.g., legal storage obligations or the restrictions according to § 35 BDSG) or an
overriding interest on our part (e.g., to defend our rights and claims) do not conflict with this.

- Taking the requirements of Art. 18 GDPR into account, you can request that we restrict the processing
of your data.

- If your personal data is being processed on the basis of legitimate interests according to Art. 6 para. 1
sentence 1 lit. f) GDPR or if they are necessary to perform a task carried out in the public interest or in
the exercise of official authority, you have the right to object to the processing of your personal data
pursuant to Art. 21 GDPR, provided that there are reasons for this arising from your particular situation or
the objection is directed against direct advertising. In the last case, you have a general right to object,
which will be carried out by us without the need to specify a special situation.

- You also have the right to receive your data in a structured, commonly used and machine-readable format
or to transmit it to a third party in accordance with the requirements of Art. 20 GDPR.

- In addition, you also have the right to revoke a granted consent for the processing of personal data from
us at any time with effect for the future.

You also have the right to lodge a complaint with a data protection supervisory authority (Art. 77 GDPR).
However, we recommend to first file complaints to our Data Protection Officer. You can contact the
responsible regulatory authorities at: The State Commissioner for Data Protection and Freedom of
Information of Baden-Wirttemberg, PO Box 10 29 32, 70025 Stuttgart / Germany
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